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Board of Trustees

Employees! Retirement System of the
Govermment of Puerto Rico and its
Instrumentslities )

San Juan, Puerto Rico

Gentlémen:

We are pleased to submit herewith our actuarial valuation of
the assets and liabilities of the system az of June 30, 1970,
and our determination of the appropriate contribution to be
made by the Government for the orderly and systematic funding
of those liabilities. '

Section 776 of Chapter 33 of the Laws requires that the results
of such a valuation be included in the annusl report submitted
by the Board to the Goverrdpr and the Legislature,

Our basic finding is that, while the present level of contri-
butions is more than adequate to meet current benefit payments,
it-will not build up sufficient reserves to meet the rising
costs of the future. '

For fiscal year 1969-70, employer contributions amounted to

about 6.4% of payroll., In accordance with the funding principles
set forth herein, we caleculate that an oversgll contribution rate

of 15.5% of payroll is needed: 7.7% as & normal cost to cover
liasbilities currently being created, 7.5% to amortize the unfunded .
accrued liability over 40 years from June 30, 1970, and 0.2% %o
cover administration expenses, The total can be reduced somewhat .—--
to 14,2% -- if a minimum schedule of level funding is adopted,

that is, if the unfunded accrued 1liability is not amortized but

kept at its present level by means of interest payments only.
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It is clear, thérefore,_that from a long-range standpoint the
~ 8ystem is being inadequately financed. Although there is no s

immediate danger that it will be unable to meet its obligations,
it will evéntually have to increase its rate of contributions. -

2

The longer that it is postponed, the greater will be the required <
increase. : ‘ ;

-

Contributlons to the system are not uniformly apportioned: for

//

the general govermment, the contribution rate is 7.00%; for corporations,

6.,75% and for municipalities, 6.04%. The normal cost component of
_each rate is the same, 4.63%. A past service cost of 2.47% is

assigned to the general govermment, 2,12% to corporations, and

1,32% to municipalities, Municiprlities are also assessed O, 09%

for administration, a factor excluded from the rates assigned to -
the general govermment and to corporations. Among the corporstions,
three (Aqueduct and Sewsge Authority, Metropolitan Bus Authority,
and Prison Industries Corporations) pay only_ the normal rate of =

L, 63% The reason given for the lower rate is that these bodles
have already liguidated their past service costs.

The question of whether or to what extent any one agenecy has metb

its past service costs is a complex one. A precise determination
would reguire a detailed actuarial investigation of the sge, service,
and salary characteristics of its employees and of its history with
respect to contributions, retirements, and employment patterns.
Moreover,. even if a particular agency can be said to have > met~these

costs by some date, each subsequent ggptrallzatlonvpf benefits S—

creates new past service liabilities, We recommend, therefore,
‘that further consideration be given to the guestion of how past
service costs are to be apportioned among the different government
bodies, :

The normal cost of 4,63% that is included in the contribution rate .~

paid by all bodies is the amount recommended in the last prev1ous.?

through substantial liberalizations permitting retirements at.

valvation-made as oft June. 30 1965 Since then the law ‘has -gone (
ik

cearlier ages and at higher amournbts, Although thesze liberalizatioﬁ§

have greatly increagsed costs, the normal cost payment has remained -
unchanged. Small increases have been made in the payment that was

then recommended for. the amortization of the past service liability,
but they are seriocusly inadequate, Fallure to meeit increasing costs

a8 they ocecur, of course, creates further unfunded liabilities.

It is urged, therefore, that a fresh look be taken at the actuarial
situation and steps initiated'to put the system on a sound basis.
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Employees'.Retirement System of the -3 - June 29, 1971
Government of Puerto Rico and its ‘
Ingtrumentalities

Our actuarial valuation was made by Mr. Edward Greene, Assoclate,
Society of Actuaries, in accordance with accepted actuarial principles,
on the basis of statistical and financial data furnished to the manager
of our Puerto Rico office, Mr., Eduaerdo A. Santiago.

Regpectfully yours,

WOODWARD AND FONDILLER

W:M

4
Jack M. Flkin
Associate, Society of Actuaries
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1. ZEmployee and Pensioner Date

The valuation was based on 72,761 active members, 2,303 vested
members with a right to a deferred pension, and 9,hSO pensioners and
surviving widows and children of deceased pensioners. The total annual ,
payroll for active employees was $303.4 million and the total annual benefit

roll, over $13 million,

The active members were divided as follows: central government,
55,721; corpofations, 11,180; municipalities, 5,860, Actually there were .
considerable gaps in the data supplied. -Data was unavailable for 3% of the
central government employees and only partialiy complete for an additional
19%. In the cage of municipalities, since there is no central record file
for them compsrable to the Electronic Déta Center, we had o project from
8 samﬁle of 600 employees. As for the corporations, except for the number
of employees and their total compensation, no information at all was

available.

Information supplied us was deficient, also, in that the files of
the Flectronic Data Center do not show whether a general government employee
had any-corporation or municipality service before entering genersl govern-
ment service. A tedious sample study had to be undertaken in order to
provide some basis for estimating an appropriate adjustment to be made

in the cost Tigures.

We recommend that the Government consider the feasibility of
establishing a consolidated file of all employees covered by the retirement
system, with each employee's record showing all the service that will be
credited toward benefits, and with the records being mainftained by the
retirement system, as is the case with the Teachers, Univeréity, and Water
Resources Authority systems. At the present time, it is necessary to make
constant reference to the files of the Personnel Office. The records of
that office, of course, have thelr own functions in connectién with the

requirements of government administration apart from the requirements of

o,




GT' the retirement system.

It may be inefficient to attempt to make the Personnd

Office records fulfill both sets of regquirements, but perhaps they can serve

as a foundation on the basis of which the retirement system records can be

established.

L]

A breakdown of the active members and pensioners and a summary of

their major characteristics are shown below:

Active employees

General Employees¥* Firemen
Coordinated Plan | Supplemental Plan Egiice- Coor- | Supple~
dinated | mental
Male Female Male Female Plan Plan
Number 16,955 23,009 | 3,228 | 4,635 | 6,930 839 125
Average _
age 39.3 36.2 50.7 hr.2 36.0 34,9 46,7
Average
(f\ service 8.5 8.1 15.1 13.9 9.4 7.5 15.8
( Average - ' '
salary $,357 1$3,131 |$5,167 | $3,137 {$4,996 |$3,499 | 3,747
Pensioners
General Emplbyees
Policemen Firemen
Male Female
Number 4,199 3,633 1,179 87
Average age 68 6L 58 60
Aversge monthly
amount $134 388 $160 $99

*Numbers partially estimated by distributing 7,869 General Employees
for whom data as to sex was unavailable,

More detailed infbrmation, in the form of distributions by age,

service, end benefit smounts, is contained in Tebles 1.20.
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2. Financial Data

Total assets as of June 30, 1970, stood at $189.7
million. A distribution of these assets is shown in Table 27,
Investment earnings of the fund during the year were at the rate )
of 4.6%, just over the 42% rate assumed in the valuation. Administration
expenses, which amounted to $623,200, were 0.2% of payroll. '

The growth of the fund over the past three years is
illustrated in the following figures:

Fisecal Employer‘ Employee Benefit Assets at
year contributions contributions payments end of vear
1968 $12,984,903 $ 8,829,077 $ 9,47k, 721 $143,334,800
1969 13,711,130 11,048,284 11,713,422 163,917,079
1970 19,453,820 13,044,596 13,514,230 189,697,060

aeritFE
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3. Actuarisl Asgumptions

While the actual cost of the retirement plan will be
determined ultimdtely by the actual rates at which employees terminate,
~die, become disabled, and retire, their salary progression, the \
investment earnings of the fund, administration expenses, and several
other factoré, an advance éstimate,of that cost requireslthe adoption
of a set of actuarial assumptions. Without making a detailed analysis
of the experience since the previous valuation, we have been able, on
the basis of the statistical data supplied us, to arrive at a set of

assumptiohs that we belleve are reasonable for the purpose,

The mortality rates used in the actuarial valuation have a
significant effect on the calculated cost of the benefit program in
that"fhey involved a forecast of the'length of time a retired employee
will receive his pension,.of the number of employees and pensioners
in the various. age brackets who will give rise to survivor benefits,‘
and the length of fime these survivor benefits will be paid. For this
purpose, we have used the Gﬁoup Annuity Table for 1951, which we have
found from our experience with similar groups provides a satisfactory .

basis for predicting lcngevity.

Along with rates of death, it is necessary to assume & set
of rates governing retlirement for disabiliﬁy. We believe the assump-
tion we are making will reasonably reproduce the kind of experience

that can be expected in this area.

Attrition is a composite of mortality, disability, and with-
‘drawals for a variety of personal reasons, These withdrawals, of course,
are relatively high at the younger ages and relativelyllcw or Non- '
existent in the years when the employee 1s bégihning to look forward
to his retirement'benefit. In any event, they are iﬁportantrto an

estimate of costs, since the withdrawal of an employee before he has

S
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become eligible for a bénefit means that the employer contributions
the fund has received for him become available for the payment, of

benefits to those who do remain in active employment until they attain

- eligibility. The withdrawal rates we have used are combined with

mortality and disability rates to give total termination rates.

Because benefits are related to an employee's earnings
in his final years of service, allowance has to be made in an actuarial
cost calculation for his probsble salary progression., We have there-
fore introduced a salary scale which, in effect, relates the salary
at a given age to the estimated salary at any later age as of which a
benefit may become payable. The scale we use is based on the spread
of average salaries by age as we found it in the employee data supplied
us. It therefore reflects the kind of salary progresslion the average
empl&yer may experience under present wage levels. No effort has been
made to anticipate and allow for increasing general wage levels, If
such increases occur, contributions at a given percentage of payroll
will, of course, increase the dollar income to the fund, Costs, how-
ever, will increase relatively more rapidly than contributions, but
‘our approach is that these higher costs should be reflected in actuarial

valuations only as increases in salary levels actually take place,

As to the age at which the average employee will retire,
we have assumed that it will be several years after his earliest
eligibility age. The relatively short time that has elapsed since
the most recent changes in the retirement plan, changes that are
bound to influence the age at retirement, does not yeét provide a firm
statistical basis for prediction, and for purposes of a long-range

view we have had to rely on experiehce for a judgment in this area.

, Extensive data available from the experience of the Social
Security Administration provided a sound basis for estimating the pro- .

portion of employees at various ages who will leave a‘spouse'as well
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ags the average age of the spouse. This information enters into the

caleulation of the cost of the death benefit component of the program,

Since benefit payments will ultimately have to be met not

only by current contributions but also by earnings of invested reserves,

" an estimate must be made of the rate of earnings. We have assumed an

annual rate of h%%. The fund is currently earning more, but bearing
in mind that interest rates in the past have often, and for long periods,
been lower, we believe that our assumption is prudent for long-range
purposes., If earnings in actual experience are substantially higher,
it is likely that there will also be an increase in ﬁage levels for which
we are not making a provision. The higher income not allowed for in

our valuation will then help to meet the higher cost.,
The detailed actuarial assumptions used are as follows:

Mortality rates -- Group Annuity Table for 1951
Disability rates -

37 0.1
4o 1
L7 .2
52 L6
57 1.1
62 3.2
Termination rates, all causes --
| Rate (%) :
- ‘* Qeneral Policemen
. - Age - Employees and Firemen
22 5.5 545
27 5.3 5.3
32 5.1 5.1
37 L7 4.6
Lo 4.2 3.0
L7 3.7 1.6
52 2.7 1.3
57 2.4 R
6e 5.1 5.1




Salary scale w-

General Employees

. Salary as percent of salary at 65

General Employees
Female, Policemen, Firemen

Age Male
22 61,6
27 65.7
37 4.5
Lo 79.3
L7 8Y4,5
52 89.9
57 95.3

99.2

Retirement age -~-

Entry Age General Employees

68.4 o,
4L

80.5

86.3

9L.2

ol,7

97.0

98,7
100.0

Assumed retirement age

20
25
30
35
Lo
L5
50
55
60

58
58
60
62
62
62
62
65
65

Policemen, Firenen

52
52
57
60
60
60
62
62

Marital status aﬁ death -~ Proportion married and average

age of wife based on statistics of Soclal

. Security Administration.

‘Interest rate -- 4%%:

o
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4, Fundinz Method

The level of pension payments has been growing‘and will
‘continue to grow because the munber of persons entering the pension
rolls, will, for some time, continue to exceed the number lesving and ,
also because the salary base for the determinatidn of their benefits
will grow, In addition, the level of desth payments and of pensions

to surviving widows and children will continue to increase,

For the time being, contributions are still substantially
higher than benefit payments and reserves are still growing. In tine,
however, if the present rate of contribution is maintained, the
situation will be reversed; outgo will exceed income and the reserves
will begin a steady depletion.

A quernment authority can meet increasing payments by
continually increasing its appropriations, Preferably, howevef, it
can build up adequate reserves while benefit levels are relatively
low so that, when they are relatively high, payments can be met
without the necessity for prohibitively large appropriations from -
government funds. It is the purpose of a funding or budgeting
procedure to bulld up these réserves in a systematic and orderly

fashion.

The funding method that has been used in this valuation
to determine the sctuarial cost of the system to thc Government is
known as the Entry Age Normal Cost method.

Under this method, there is first calculated a normal
cost for each active employee. This is the level contribution needed
each year during his working lifetime so as to accumulate the funds
necessary to provide such benefits as may have to be paid —= on his

-8~
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' required each year to cover the lisbilities incurred with respect to

-met every year since the earliest date for which service accrued,

~all benefits falling due in the future. In other words, the fund

withdrewsl, his death, or his retirement, The sum of all such required
dontributions, expressed as a percentage of the total annual payroll, is

+the normal cost of the program, It may be thought of as the amount g

service credits accrued in that year. In all of this, it should be
noted, we are referring to the cost to be borne by the Government gg ‘ !

an addition to the employee contribution.

If full normal costs, with appropriate adjustments for

actuarial experience and for changes in the benefit plan, had been

there would now be an accumulated fund which, together with normal
costs to be contributed in the future, would be large enough to pay

would be equal in value to the excess of the benefiis to be pald
over the normal contributions to be received, this excess being
known as the acerued lisbility. The fund, however, does not match
the ligbility. ‘This is because credit is giveﬁ for service befdre
the system was established and also because past cdntributiqns have
been less than the actuarially required amount. The program must
therefore deal with what is known as an unfunded accrued liability,
i.e., the-amoﬂnt by which the assets fall short of the accrued
1iability. | '

The wnfunded accrued-liability may be looked on as a _
debt the pension plan owes to its. future beneficiaries. As an ongolng
‘system, nct concerned with its eventual termination, it can maintain
the debt in perpetuity, preventing it from growing larger by simply
payiné interest on it. Thus, as a md nimun funding policy, the Government
should consider appropriating each year the normal cost {including
administration expehses) plug interest on the unfunded accrued liaﬁility.
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‘The GoVvernment can, of course, go further. It can decide to

amortize the unfunded asccrued lisbllity over some period of time, such

as 20, 30 or 40 years. Such a policy would naturally require larger

than minimum appropriations during the amortization period. Thereafter, ,
only the normal cost will be required and contributions can be decreased

accordingly.

A policy of amortization has the effect, among other things,
of building up reserves which can help meet the unanticipated increases
in pension liabilities likely to result from general increases in salary

levels.

] (e
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5. Actuarial Cost

-On the basis of the actuarial assumptions and funding procedures
described earlier, we determined the employer normal cost to be 7.7% of
payroll, or, on the basis of the June 30, 1970, payroll, $23,458,700. To
this must be edded 0.2% of payroll for adminlstration. ’

The unfunded accrued liability as of that date was $420,479,000
as follows:

Acerued lisbility, total $610,176,100
Active members $463,749,500
Inactive Members 32,146,600
Pensioners 114,280,000 |
Assets | ' 189,697,100

Unfunded accrued lisbility 420,479,000
The annual cost of dealing with the unfunded accrued liability
depends on whether it 1s to be maintained at the same level or smortized,

and, 1f the latter, over what period. Thus:

' ‘ Required annual payment

Treatment of unfunded Percent
scerued liability Amount of payroll
Frozen by meeting interest
Amortized in 4O years 22,850,200 7.5
Amortized in 30 years 25,813,900 8.5

Amortized in 20 years : 32,324,800 - 10.7

If a 4O-year amortization schedule is adopted, the total cost
is 15.5% as follows: .

Ph
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Percent

. : Amount of payroll
Normel. cost $23,458,700 T Th
g Payment to amortize accrued
ligbility in 40 years 22,850,200 7.5
! Administration expenses 623,200 - 0,2 '
| Total $16,732,100 15, 5%%

If the past service costs of the three corporations'not now
paying toward them continue to be absorbed by the rest of covered agencies,
then the required payment to amortize these costs is increased from 7,5%
to 7.9% of the payroll of the agenéies paying the costs, -

Although benefit payménts are still below the present level of
contriﬁutions, an actusrial valuation must meke allowance for the continuing
growth of the system. Even if there is no inerease in general salary levels
and no further liberalizations in benefits, the annusl amount of benefit
payments can be expected to be 3 or 4 times as high 10 years from now a8

i st present and still continue increasing for many years theréafter,

¥Total does not agree with sum of individusl items because of rounding.

A
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Ta'é le 8

Number of Employees in Active Service
as of June 30, 1970, by Salaxy

General Eumployees
Annual Salaxy ) Policemen Firemen
Totalx Male Fenale :
Total Yr,827 % 16,860 23,098 - 6,930 o6k
© Pnder $1,000 ...... 1,808 403 1,081 1k
$1,000 - 1,999 ... 5,756 222 4,557 o7 14
2,000 -. 2,999 ... 18,239 6,072 8,513 8 11
3,000 - 3,999 . 9,001 b,255 3,730 3 905
L,000 - 14,999 ... 5,001 1,516 2,697 L, 468 a7
5,000 = 5,999 ... 2,509 939 1,293 2,096 10
6,000 - 6,999 ... 1,682 821, 632 19k L
7,000 = 7,999 ... ohé 621 210 . 81 -
8,000 - 8,999 ... 4ol 261 102 22 1
9,000 - 9,999 ... 698 528 ol 3 -
10,000 - 10,999 ... 525 379 70 12 -
11,000 - 11,999 ... 138 12k 4 - -
12,000 - 12,999 ves 371 213 25 1 1
13,000 - 13,999 ... 103 87 16 1 -
14,000 - 14,999 ... 221 185 36 - 1
15,000 - 15,999 ... 163 110 15 - -
16,000 - 16,999 ... 52 48 L - -
17,000 « 17,999 ... 87 Lk "5 - -
18,000 - 18,999 .. 28 25 3 - -
19,000 - 19,999 ... b 4 - - -
20,000 - 20,999 . 3 1 - -
34,000 -~ 34,999 . | 1 - - -
| .

*Tnciudes 7,869 employees for vhom data as to sex is unavailable

.R. Erployees
P.R, Employ 20




,/”\

. Table 9

Vested Employees as of June 30, 1970,
by Sex and by Age

General Employees .
7 Age3gs 2571 Policemen Firemen

une o4 Total Male Female \
Total sac e 2,303 1,137 13166 93 18

25 - 29 oL e ER 7 3 h - =

30 - 3h To00Bs000 0 7133 h3 90 3 -

35 = 39 sieecees 328 128 200 13 -
MO = hh L I h37 211 226 17 h
'hs'— h9; srerBOe N huh 236 208 15 h
50 = B4 veverens 346 1162 184 22 5
55 - 59 *sRBOMOD S 252 138 ll,'l' lo 2
UnKnown  esecessss | 356 216 140 13 3

Table 10
Vested Employées as of June 30, 1970,
by Sex and by Service on Date of Separation
General Employees .
Years of service Policemen Firemen
Total Mele Female

Tobal eenoes 2,303 1,137 1,166 93 18
1.0 - ll‘l' sassdbep 1,)'!'97 739 758 37 13
15 =19 sececese 536 255 281 28 1}
20 - 24 Lhieeans 203 105 98 19 A

25 - 29 cres e . 1"3 20 23 ;SJ -

30"324‘ [EEREE R RN 13 8 5 2 -

35 and over .... 11 10 1 2 -

2]

" P.R, Employees




Table 11

Pensions in Force on June 30, 1970,
by Type and by Age

General Employees - Male

Age on ' Total Type of pension
June 30, 1370 Age-Service | Disebility Unknom
Totel uovens [l 4,199 2,957 1,110 132
25 = 29 seeeces F 2 - 2 -
30 = 34 Leceeae 5 - 5 -
35 =39 ceieene . 25 - 25 -
Yo - Mt Lieieee el - 6l -
45 - b9 seeeaen 115 - 115 -
50 « Bl seseses 165 6 1h9 10
55 = 59 serones 337 97 216 2k
60 = 64 Liieuos ch2 376 233" 33
65 « 69 veerens 1,073 871 166 36
B L PPPPPRR 760 69k 65 1
T5 = T2 soesene 539 L96 42 1
80 « 84 siveaso 300 278 22 -
85 = 89 sesvnee 109 107 2 -
WO = G aeovans 26 23 3 -
95 = 99 tevsans h L - - -
Unknoﬁn cesssoe 33 5 1 a7

P.R. Employees

-22-
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Tahle 12

Pensions in Force on June 30, 1970,
by Type and by Monthly Amount

General Employees - Male

' Type of pension
Monthly smount Total
Age-Service | Disability .Unknown i

Tot8L sevsves 4,199 2,957 1,110 132
Under $100 ..vs 2,045 - 1,401 595 Lo
$100 ~ 149 ... 1,129 722 381 26
150 = 199 .eee 375 294 68 13
200 - 249 ... 21 172 27 12
250 = 299 .aas 130 ‘112 13 5
300 « 349 ... 66 54 - 6 6
350 = 399 4ees " 59 b7 7 5
400 - 449 ... %0 31 3 6
450 = 499 .... 38 3 2 y
500 ~ 599 eees RIS 39 5 2
600 = 699 .ees 26 22 2 2
700 = 799 eose 22 21 - 1
800 - 899 8 6 1 1
900 ~ 999 ... L L - -

P.R. Employees
-23-




Table 13

Pensions Avarded in Year Ended June 30, 1970,
by Type and by Age

Genergl Employees - Male

Type of pension

Age on Total
| June 30, 1970 _ Age-Service Disability Unknown
Tot8l ceseass 278 146 35 97
35 - 39 casenoe 2 - 2 -
BO - M iaeees 1 - 1 -
1!'5 - L|-9 teaeree 9 = 9 -
50 - 5"" a.aolo.o 12 2 5 5
55 = 59 veeense 6L 28 9 2l
60 el 6}4' N NN NN N 83 53 7 - 23
65 - 69 [EENERR 91 62 2 27
75 - 79 sesrBEn l l - -
UI’LkI’lOWn FXEEXEK] 18 - - 18 '
P, R, Employees
-2l




Table 1k

Pensions Awarded in Year Ended June 30, 1970,
' by Type and by Monthly Amount

Generel FEnployees - MaJ.é

* Type of pension
Monthly amcunt Total
d Age-Service Digability Unknown
Tobal ececes 278 146 35 97
Under $100 ... % 55 10 34
$100 - 149 ... 67 ! 28 .19 20
150 = 199 eess 20 | 6 | . 10
O 200 - 249 Le.. 18 5 2 ' 11
| 250 - 299 ... 22 0 | - 2
300 - 349 ... 6 h - _ - 2
350 = 399 ..us 9 6 - 3
400 - W4G .. 13 7 - 6
450 - k99 ... T b - 3
500 « 599 seae 12 10 .- 2
600 = 699 veus 5 3 - 2
T00 = 799 eues T 6 - 1
800 - 899 ssen ' 2 -1 - 1
900 = 999 suea 1 1 - .

PR, Employees




Table 15

Pensions in Force on June 30, 1970,
by Type and by Age
General Employees - Female )
Age on Total Type of pension
June 30, 1970 Age-Service Disebility 1 Unknown
Total eeseses 3,633 2,084 1,450 | 99
25 - 29 (X R R NN 1 - l -
30 - 3"“ IS ERERY 1l - 1 -
35 "'39 sherr e 27 - 27 -
’—!»O Ll h""’ ..rconnt 8!‘!‘ - 814‘ Co -
l't's bl '49 [E YN TN - l6ll' - 16"'|' -
o I 278 2 16
N 5 5 7 5 57
55 = 59 cenevee 489 83 387 19
60 « 64 sururae 735 394 315 26
65 - 69 o._o.eoo 823 646 159 18
7‘0 - 71'1' oono.o-o. 51‘1'5 5-10 3’4‘ l
75 - 79 TR TR R 296 286 10 -
80 - 8'-(' ssasene 122 ll? 5 -
85 "' 89 sete s 35 :7 33 ‘ 2 -
00 « O wereses 9 R 2 -
95 e 99 ssssese 2 él . l -
UnKnown .eesses 22 T2 1 19
P,R. Employees
a s -26-




Table 16°

Pensions in Force on June 30, 1970,
by Type and by Monthly Amount

Genersl Employees - Female

. _ Type of pension
Monthly smount Total
: Age-Service _r?isability I Unknown |
Total secwens 3,633 2,08k 1,450 99
Under $100 ... 2,605 1,458 1,087 60
$100 = 149 ... 686 390 280 16
150 ~ 199 ..us 175 116 51 8
200 - 249 ... ol 61 26 4
250 - 299 «eue 36 25 3 8
300 - 349 ..., 17 13 2 2
350 - 399 seen 12 10 1 1
hoo - ko ... 5 - -
450 - L99 ... L L - -
500 = 599 <vee 2 2 - .

P.R., Employees

-27-




Table 17

Pensions Awarded in Year Ended June 30, 19070,
by Type and by Age

General Employees - Female

Aé e on Total Type of pension
June 30, 1970 Age-Service | Dissbility Unknown
Totel veveren 219 109 | hé 3N
35 -39 eeeanes 3 - 3 -
Uo = bl Liieeae 6 - 6 -
45 - 49 iuevees 7 . 7 -
a 50 = B veeesns 20 ' 2 9 9
| 55 - 59 veernns 55 27 15 13
60 = B Liieuss 69 b5 .5 19
65 = 69 verenes 50 3 1 BT
UNKNOWN  sasasee 9 - ' - | 9

P,R, Employees

¢ -28-
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Table 18

Pensions Awarded in Year Ended June 30, 1970,
by Type and by Monthly Amount

General Employees - Female

Type of pension
Monthly amount Total
 Age«Service Disability Unknown
Total seeeses 219 | 109 16 : 6l
Under $100 ... i | 6l 40 37
$100 - 149 .... 3& 21 3 10
150 « 199 ... 10 5 - 5
200 - 249 ... 11 6 2 3
250 = 299 .eus 12 5 1 6
300 « 349 ... 5 3 - 2
350 = 399 ..., 3 2 - 1
koo - 4ho ..., 2 2 - )
500 - 549 ..., 1 1 - -

P, R, Employees
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Table 19

Pensions in Force oux June 30, 1970,
by Type and by Monthly Amount

Policemen
B " Type of pénsion !
Monthly amount Total . -
. Age-Service Disability Unknown
Total seseas " 1,179 277 891 1
Unﬁ‘er $100 seoes 2“‘"“ )‘I' 2,4’0 .-
$100 - 149 .,... b5 111 303 1
150 = 199 seees 233 56 171 6
200 - 249 ... 156 56 99 !
250 - 299 I N RN h’3 21[' 18 1
300 = 349 ... 32 i2 20 -
350 - 399 cecee 28 5 21 2
LOO - 449  L.iees 17 3 1k -
450 - 599 ..ees 2. 2 - -
500 =~ 599 <eees 7 R 3 -
600 - 699 LR KR l - l -
700 - 799 ss g l . -"' l -
P.R, Employees
-30-
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Table 20

Pensions in Force on June 30, 1970,
by Type and by Age

Policemen
Age on Total ‘Type of pension i
June 30, 1370 Ame-Service | Disability Unknown
Total eeeses 1,179 277 891 1
25 - 29 sevenns 10 - 10 -
30 = 34 aeeaces 31 - 31 -
35 = 39 cereres 51 . 51 -
ho - b ... 58 - 58 -
45 -ih9 ceseone 120 - 120 -
50 = 5% seeesee 164 5 159 -
55 = 59 veevees oo 28 190 3
60 - 6k cesnens 176 68 107 1
65 - 69 .eveees || 151 78 L 2
0« ererie | 69 k2 27 -
75 = 79 cevenns 66 36 30 .
80 = 8% veeeess 18 8 10 -
85 « 89 .ieree. 27 9 18 -
90 - B vrreens 8 2 6 .
95 =~ 99 seseens 2 - 2 -
Unknown seeeees 7 1 1 5
P, R..Employees
-31-

a




Table 2l

Pensions Awerded in Year Ended June 30, 1970,
by Type and by Age

. Policemen
Age on Total Type of pension
Juns 30, 1970 , Age-Service | Disability
e e e ) ]

Tota,l reseser 65* ] 10 ) 5’4
25 - 29 YRR i li‘ : - ' }'l’
30 - 3]'{' [ EE X RN 13 . ) ) - .- 13

35 - 39 sarae e ‘ ll - ! ll

1#0 - ’+1+ IXEET N} 6 - 6

1"5 - ,4'9 tseasne . 5 ' - 5

50 - 5’4‘ sraane 7 - 7

55 - 59 ..--o-oa 9' 3 6
60 - 64 ieees 10% T 2

¥Includes 1 of unknown type

PR, Employees

-32-='




! Table. 22

Pengions Awarded in Year Ended June 30, 1970,
by Type and by Monthly Amount

Policenmen
Type of pension
Monthly amount Total :
Age-Service Disebility .
Tobal sevass ‘ 65% 10 5l
e Under $100 oono; 1 - 1
$100 - 149 ..., 5 2 3
150 - 199 .eeus 6 1 5
| 200 - 249 ..., 3 - 31
(‘\ ' : R
{ 250 - 299 sense 3 l 2
' 1350 = 399 eues R 2 2
400 - BYY  uaes 9 1 8
14'50 - )'I'99 TR Y 1 l -
600 - 699 ceaee 1 - 1
700 - 799 [ AN NN l - l
*Inclﬁdes 1 of unknown typé
P.R. Employees
{ -33-




. Table 23

Pensions in Force om June 30, 1970,
by Type and by Age !

Firemen :
’ Type of pension
A
June 30, 1970 -Total '
? : - Age-Service Digability
TO'bB.l EEEEREE] * 87 }"’O h‘7
25 - 29 [ EEXEEEN] l - l
35 - 39 O.lOCOQOO 2 - 2
l{‘O - ll'l" LR E R XN E] ]i 6 - 6
}"'5 - h‘9 seracerann 8 7 - 8
50 - 5!4' Tesssann l‘l‘ - }'l'
55 - 59 -oooovc.-‘ 9 - 9
60 - 6)'} ‘..‘l....l 22 10 12
65 ~ 69 seereeee 17 1 3
70 - 7)4‘ [EENE NN N] 12 10 2
T5 = T9 coveeess 5 5 -
Unknown wesseees 1 1 -
P.R. Employees
-3&-.
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Teble 24

Pensions in Force on June 30, 1970,
by Type and by Monthly Amount

Firemen

Under $100

'$100 - 1h9
150 - 199
200 -~ 249
250 } 299
400 -~ Bh9

Monthly emount

- Type of pension

'Disebility

AgerService

87 40 L7
veons 50 26 24
ceeee 28 11 17
LI A Nl )-" 1 3
sevas 3 l 2
"EEER) l b l
ses e - ‘ l 1 -

PR, Employees
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Table 25

Surviving Spouse Pensions in Force on June 30, 1970
by Age and by Sex of Emplbyee

~ General Employees

Age on . '

June 30, 1970 Igtal — I Policemen Firemen
TOLEL seveos 280 " 55 7 216 2
25 - 29 X EEXE] 2 - l - l bl
30 - 3’4‘ sesea e 6 3 ! ' 3 -
35 - 39 EEREN] lO 7 1 1 l
ho - by Liiaes 12 7 - 5 -
"‘I'S -‘1"9 seseae ll 5 l 5 -
50 - 5“‘ saeses 17 l" - 13 -
55 =59 sieees 26 11 2 12 1
60 = BY  Leieee 26 8 1 17 -
65 - 69 [ R X N 21 6 - 15 -
70 = T weeees 27 '3 1 23 -
75 - 79 [(ER RN} 12 - 1 ll -
8 and OVET 4es 5 - - 5 -
Uhknown 105 - - 105 -

P.R. Employees
-36-
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' Table 26
. {/
Q . Surviving Spouse Pensions in Force on June 30, 1970,
by Monthly Amount and by Sex of Employee
General Employees ‘
Monthly amount Total Policemen Firemen
. Male Female ‘ ‘
e e e e e e et
Tot&l [ EXER N WY 280 55 7 216 2
Undel“ $100 ' EEERLR] 181 .1.1 l - 169 -
b $100 - 149 L.aee.. k2 18 2 21 | 1
150 - 199 sEsrBNe 23 9 l 12 V 1
200 = 249 seeeees 10 3 - 7 -
250“ 299 I EE NN RN 6 3 - 3 -
300" 3"‘*9 [E R RN AN} 6 5 - l -
(*&5 350 = 399 ceeseons 6 2 3 1 -
\ 1&00—]4}-!9 YR NN NN 2 l - l -
500 - 599 sesoe s l 1 - - -
600 - 699 seas0ee l l - - -
' 700"' 799 [EX NN l l - - . -
900 - 9% I F XN RN l - ‘ - 1 -
P.R, Employees
G




Teble

.27

Assets as of June 30, 1970

.Cash
Accounts receivable
Investments:
Federsal Treasury Notes
Bonds
Stock

bertificates of deposit

Loans:
. - Mortgages
C | Culturel

~ Miscellaneous

Total assefs

P.R. Employees

~38-

- $1,239,000

16,863,000
10,957,87h

25,166,000

¥

$3,270,136
1,167,774

5h, 225,874

129,630,132
1,268,484
134,660

$189,697,060
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¥MPLOYEES' RE&IREMENT SYSTEM OF THE GOVERNMENT OF PUERTO RICO
AND ITS INSTRUMENTALITIES

Summary of Benefit Provisions

Service retirement annuity -- Payable at (a) age 55 after 30 years of

service, or (b) age 58 after 10 years of service, Reduced annuity payable
at (&) age 55 after 25 years of service, or (b) age 52 after 30 years of

service.

Special provision for policemen and firemen -- Payable at age 50 after

25 years of service.

Special provision for mayors of municipalities -- Payable at age 50 after

8 years as mayor.

Cotipulsory retirement -- At age 65, except extensions to age 68 may be
approved. For policemen and firemen, age 62, except that officers may
be extended to 65. Retirement not compulsory for mayors or elected

officials..

Deferred retirement annuity -- Member separated after 10 years of service

is vested in a deferred annuity beginning at age 58 or at age 55 if he
has 30 years of service. Reduced pension payable at age 55 with at least
25 years of service or at age 52, with 30 years of* service. A policeman
or fireman with 25 years of service is vested in a deferred annuity
beginning at age 50. Vesfed right is forfelted if contributions are
refunded., -

Disability retirement annuity -- Payable on (a) disability due to occupa-

tional causes, regardless of service, or (b) disability due to non-
occupational causes after 10 years of service. Member also eligible for

service retirement anmuity receives higher of two annuities.

Amount of service or deferred retirement anmuity

Before age 653 member with less than 30 years of service == 1%% of average
salary for each of first 20 years of service plus'?% for each year of
service in excess of 20. Amount actuarially reduced if member 1s under

age 58 at time annuity begins.

«30-




Government

T

Before age 65; member with 30 years of service -- 2% of average salary for
each year of service. Amount reduced by 5, for each year or fraction of

year member is under age 55 at time annuity begins.

After age 65; member under Full Supplementation Plan -- Same as before
&ge 65( i

After age 65; member under Coordinated Plan -~ Percentages applicable be-
fore age 65 reduced by % with respect to salary up to $6,600.%

Full Supplementation Plan covers (1) general employees who (a) retired
before July 1, 1968, (b) separated before such date with right to de-
ferred retirement anmity, or (c¢) elected to pay higher contribution rate;
(2) firemen who (a) retired before October 2, 1968, or (b) elected to pay
higher contribution rate; (3) policemen; and (L) mayors of municipalities.
Cov:dinated Plan covers all other employees. Member may enter Supplementa-
tion Plan at any time by paying extra contribution retroactively to July 1,
1968 (genera)l employee) or October 2, 1968 (fireman) at 23% interest.

Maximum annuity is 85% of average salary.

If annuity, before reduction for early retirement, is less than §1,500, it
is increased by $180, but not above $1,500. The $180 increase is pro-
portionately reduced in the case of a deferred annuity based on less than

25 years of service.

Minimum anmuity, after reduction for early retirement, is $780, $l,020, or
$1,200, depending on amount before application of minimum. Effective July
1, 1972, minimum will be $1,200 in all cases. For employee in active
gervice on June 30, 1960, or separated as of that date with right to
deferred pension, minimum is foregoing or 30% of average salary, whichever

is greater.

Special provision for mayors -- 5% of highest salary for each year of service
as mayor up to 10, plus l%% for sach year of government service not included

in foregoing up to 20, plus 2% for each additional year of government service.

Amount of disability retirement annuity

A. Non-occupational

Before age 65 -- 30% -of average salary plus 1% for each year of service in
excess of 10 to a maximum of 50%.
After age 65 -~ Same as for service retirement.*
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B. Occupational
Before age 65 -- 50% of final salasry (100% for policemen, firemen, National

Guardsmen and others in hazardous occupations whose disability resulted,
under certain restricted conditions, from a service-connected accident).

After age 65 -~ Same as for service retirement.* '

No reduction for disability compensation from State Insurance Fund.

Reversionary anmuity -- Member may elect to receive his retirement annuity

in a reduced amount in order to provide a reversionary annuity for a de-
pendent, Reversionary annuity may be as low as. $240 and as high as the
member's reduced anmuiity. Member must be in good health at retirement

and live at least 30 days after retirement.

Pre~retirement death benefit

A. Non-occupational -- Refund of member contributions with 24% interest

plus lump-gum payment equal to 1 year's final salary.

B. Occupational -- Widow receives, until death or remarriage, an annuity

equal to 50% of member's final salary plus $120 for each child under age
18 (age 25 if at school). If no annuity is payable to widow, each child
receives anﬁuity of $240, Maximum family anmuity is 75% of final salary.
In absence of widow or child, non-occupationai benefit is payable., No

reduction for disability compensation from State Insurance Fund.

Post-retirement death benefit -- Member contributions with 23% interest

are refunded to the extent that they exceed retirement payments already

made, unless reversionary annuity is payable. Minimum payment is $200.

In addition, 60% of retirement annuity is payable to surviving spouse (if
not remarried) or children (under 18, under 25 and at school, or disabled)
of an employee who retired without Sccial Security coverage (that is, a8

general employee who retired before 1956, or a fireman who retired before

October 2, 1968, or a policeman). In case of policeman, minimum survivor

annuity is $720.

Withdrawal benefit -- Refund or member contributions with 23% interest.
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‘Member contribution rates

General employees, Coordinated Plan -~ 3%% of monthly salary to $550;

& of excess.
Genersl employees, Full Supplementation Plan == & of salary.

Firemen, Coordinated Plan -~ 439 of monthly salary up to $550; 7% of,

excess.
Firemen, Full Supplementation Plan -- T of salary.
Policemen ~- 7% of salary.

Mayors of municipalities -~ T% of salary.

Average salary -- Average salary for 5 years of service in which salary

wa.s highest,

Finel salary -- Annmual rate of salary at termination of service.

*Annuity, when added 4o Social Sevurity primary benefit, may not be less
than annuity before age 65. ‘ -
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